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AGREEMENT
BETWEEN
LOBLAW INC.
/  AND
AMALGAMATED FOOD EMPLOYES j
Local No. 590 B. W. of N. A. I
AFFILIATED WITH THE
AMERICAN FEDERATION OF LABOR
☆  ☆  ☆
Agreement Dated November 29, 1959
.® j
“ Your attention is called to the following Labor Agree­
ment between Loblaw, Inc. and the Amalgamted Food 
Employes Union — Local No. 590. This agreement sets 
forth terms and conditions of employment — a pledge 
of efficiency and cooperation and mutual obligations. 
The management will not recognize any other collective 
bargaining agency nor enter into any other Agreement 
setting forth hours, wages and conditions of employ­
ment as herein defined during the life of this Agree­
ment. The management requests that you examine 
this Agreement carefully.”
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A G R E E M E N T
This Agreement is between LOBLAW INC. (herein­
after referred to as the “ Company” ) and the AMALGA­
MATED FOOD EMPLOYES — Local No. 590 B. W. of 
N. A. affiliated with the American Federation of Labor 
(hereinafter referred to as the “Union” ).
ARTICLE I
Intent of Agreement
The Company and Union each represent that the pur­
pose and intent of this Agreement is to promote cooper­
ation and harmony; to recognize mutual interests; to 
provide a channel through which information and prob­
lems may be transmitted from one to the other; to 
formulate rules to govern the relationship between the 
Union and the Company; to promote efficiency and ser­
vice and to set forth herein the basic agreements cover­
ing rates of pay, hours of work and conditions of em­
ployment.
ARTICLE II
Management Rights
The management of the business and the direction 
of the working forces, including the right to hire or 
discharge for proper cause and the right to relieve 
employes from their work because of lack of work or 
for other proper reasons, is vested solely in the Com­
pany. Such right will not be used for the purpose of 
discrimination against any member of the Union.
ARTICLE m
Jurisdiction
A. THE UNION SHALL BE THE EXCLUSIVE BAR­
GAINING AGENCY FOR ALL STORE EMPLOYES (EX­
CEPT STORE MANAGERS) IN THE COMPANY’S 
STORES OR DEPARTMENTS OF STORES AS FOL­
LOWS:
1. The Meat Department of the store at 619 Brad­
shaw Avenue, East Liverpool, Ohio, including the head 
Meat Cutter.
2
2. The store at 1840 Dresden Avenue, East Liver­
pool, Ohio.
3. All stores operated in the cities of Steubenville, 
Ohio and Weirton, West Virginia.
4. All stores operated in the Pennsylvania Counties 
of Butler, Armstrong, Indiana, Beaver, Allegheny, 
Washington, Westmoreland, Venango, Crawford, Clar­
ion, Fayette and Greene.
B. THE COMPANY AGREES TO DISCUSS UNION 
REPRESENTATION OF EMPLOYES OF A CENTRAL 
MEAT CUTTING PLANT, IF SUCH A PLANT IS ES­
TABLISHED.
ARTICLE IV
Union Shop
Employes shall, after thirty (30) days of employment, 
become members of the Union and shall maintain mem­
bership in good standing as a condition of employment. 
The Company may secure new employes from any 
source whatsoever. During the first thirty (30) days of 
employment, a new employe shall be on a trial basis 
and may be discharged at the discretion of the Com­
pany.
ARTICLE V
Individual Contracts Banned
A. It is understood and agreed that no employe shall 
be asked or required to make any written or verbal 
individual Contract and that any individual contract 
that may be made with any member of the Union shall 
be considered a violation of this Agreement.
B. The Company agrees that all employes will be 
handed a printed copy of this Contract, the inside 
cover of which shall carry the following notice:
“Your attention is called to the following Labor 
Agreement between Loblaw Inc. and the Amal­
gamated Food Employes Union — Local No.
590. This agreement sets forth terms and con­
ditions of employment — a pledge of efficiency 
and cooperation and mutual obligations. The
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management will not recognize any other col­
lective bargaining agency nor enter into any 
other Agreement setting forth hours, wages 
and conditions of employment as herein de­
fined during the life of this Agreement. The 
management requests that you examine this 
Agreement carefully.”
ARTICLE VI
Check Off
A. Upon receipt of proper written authorization from 
an employe, the Company agrees to deduct from the 
wages of said employe, and to forward to the Union, 
dues and initiation fees as listed by the Union in dupli­
cate schedules of employes. These lists will be furnished 
to the Company during the week preceding that in which 
the deduction is to be made. It is understood that any 
authorization for payroll deduction shall be voluntary 
on the part of the employe and may be cancelled at 
yearly intervals or at the termination date of this Agree­
ment, whichever occurs first.
B. The Union agrees to indemnify and save the 
Company harmless against any and all claims, demands, 
suits or other forms of liability that shall arise out of 
or by reason of action taken or not taken in respect to 
deduction of dues and initiation fees made pursuant 
to the provision of this Article.
ARTICLE VII
Stewards —  No Discrimination
A. STEWARDS OF THE UNION AT ALL TIMES, 
SHALL BE FULL TIME EMPLOYES AND IN THE 
EVENT OF A LAYOFF SHALL BE THE LAST TO 
BE LAID OFF OR REDUCED IN CLASSIFICATION 
IN ANY CASE.
B. There shall be no discrimination against any 
employe because of membership in Local No. 590. 
Union activities and duties will not be carried on dur­
ing hours of store employment. Union officials will be 
allowed to enter stores in order to ascertain that this 
Agreement is being observed.
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ARTICLE VIII
W ork Assignments
Any employe shall perform whatever store work 
(either meat or grocery) that the store manager or 
district supervisor may assign with the understanding 
that when an employe is assigned to a job paying a 
lesser rate, he will be entitled to his regular rate of 
pay unless he has been permanently transferred to a 
lower rated job.
ARTICLE IX
Rates of Pay
Rates of pay as set forth in wage schedule “ A” shall 
remain in effect for the life of this Agreement and 
shall constitute the basis for determining the wages 
for time worked.
ARTICLE X
Hiring —  Previous Experience
All new full time employes who have had previous 
retail food store experience within the three (3) year
Eeriod immediately preceding the date of hire, shall e given credit for all such experience for the purpose 
of establishing weekly wage rates only. The previous 
experience credit of entirely new employes will be 
added to the job rate effective the Monday of the week 
in which written certification is received from the 
Union. Employes changed from part time to full time 
shall be immediately credited with actual hours of part 
time work in establishing the weekly wage rate.
ARTICLE XI
Hours —  Overtime —  Call In
A. WORK SCHEDULES FOR FULL AND PART 
TIME EMPLOYES WILL BE POSTED BY 3:00 P. M. 
ON SATURDAY FOR THE FOLLOWING WEEK. THE 
STORE STEWARD WILL BE GIVEN A COPY OF THE 
SCHEDULE.
B. The work week for full time male and female 
employes shall be forty (40) hours to be performed 
within the store and worked in five (5) days. Work in 
excess of forty (40) hours in any week or eight (8) hours 
in any day shall be paid for at the rate of time and one-
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half the regular rate. Overtime pay shall be computed 
on either a daily or weekly basis, whichever is greater, 
but overtime shall not be computed on overtime.
C. EXCEPT FOR NIGHT STOCKERS, TIME AND 
ONE-HALF THE REGULAR HOURLY RATE SHALL 
BE PAID FOR ALL WORK PERFORMED BEFORE 7:00
A.M. OR AFTER 10:00 P.M.
D. EXCEPT FOR PART TIME EMPLOYES, TIME 
AND ONE-HALF SHALL BE PAID FOR ALL WORK 
PERFORMED OUTSIDE THE REGULAR WORK 
SCHEDULE.
E. If an employe is required to work outside his 
regular schedule, he shall not be required to take time 
off from his schedule that week in order to avoid the 
application of overtime wage rates.
F. PART TIME EMPLOYES SHALL NOT BE 
SCHEDULED FOR WORK IN MORE THAN FIVE (5) 
DAYS IN ANY WEEK AND NO PART TIME EM­
PLOYE SHALL WORK LESS THAN TWELVE (12) 
HOURS (EXCEPT WHEN HE OR SHE IS UNAVAIL­
ABLE FOR TWELVE (12) HOURS) NOR MORE 
THAN THIRTY (30) HOURS PER WEEK. IN THE 
EVENT THAT A PART TIME WORKER WORKS 
LESS THAN TWELVE (12) HOURS (EXCEPT 
WHEN HE OR SHE IS UNAVAILABLE FOR 
TWELVE (12) HOURS), SUCH EMPLOYE WILL BE 
PAID FOR TWELVE (12) HOURS. IN THE EVENT 
THAT A PART TIME EMPLOYE WORKS MORE 
THAN THIRTY (30) HOURS, HE WILL BE PAID 
FOR A FORTY \40) HOUR WEEK.
G. AN EMPLOYE WHO WORKS FORTY (40) 
HOURS A WEEK FOR FOUR (4) CONSECUTIVE 
WEEKS IS TO BE CONSIDERED A FULL TIME 
EMPLOYE.
H. All work performed on Sundays and the follow­
ing legal holidays, or days celebrated in lieu thereof, 
shallDe compensated at the rate of double time; i. e. 
straight time plus straight time.
New Years Day 
Fourth of July 
Thanksgiving Day 
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Memorial Day 
Labor Day 
Christmas Day
Veterans Day (WHERE OBSERVED)
I. Part time employes who may be assigned' to 
work will be guaranteed four (4) hours wages. The 
Union agrees that the part time minimum guaranty of 
four (4) hours does not apply to part time employes in 
stores that close at 6:00 P. M. if the business repre­
sentative of the Union is so informed in each case and 
if the part time employes referred to are attending 
school. Oldest part time employes shall be given 
available hours in accordance with their individual 
ability to perform the work involved in those available 
hours, but no part time employe shall be scheduled for 
more than thirty (30) hours in a work week.
J. The daily hours of work shall be consecutive for 
both male and female employes, except for a one hour 
lunch period. In case of emergency, if an employe is 
required to work three (3) hours beyond his regular 
eight (8) hour day, he shall be given a twenty (20) 
minute paid lunch period.
K. A PERIOD OF THREE (3) HOURS MUST OC­
CUR BETWEEN THE END OF AN EMPLOYE’S 
PART TIME WORK SCHEDULE AND THE START 
OF SUCH EMPLOYE’S PART TIME REPLACE­
MENT. ,«
ARTICLE XH
Rest Periods
ALL FULL TIME EMPLOYES ARE ENTITLED TO 
A TEN (10) MINUTE REST PERIOD, BOTH IN THE 
MORNING AND IN THE AFTERNOON. PART TIME 
EMPLOYES SHALL BE PERMITTED REST PERIODS 
ON THE BASIS OF TEN (10) MINUTES FOR EACH 
FOUR (4) HOURS OF WORK SCHEDULED. IN STORES 
WHERE TIME CLOCKS ARE AVAILABLE, EMPLOYES 
MUST PUNCH OUT AND IN ON REST PERIODS.
ARTICLE XIH
Funeral Time
A FULL TIME EMPLOYE SHALL BE GRANTED 
TIME OFF WITH PAY, NOT TO EXCEED THREE
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(3) SCHEDULED WORK DAYS, IN EVENT OF 
DEATH IN THE IMMEDIATE FAMILY. THE TERM 
“ IMMEDIATE FAMILY” SHALL MEAN SPOUSE, 
PARENT, CHILD, SISTER, M OTHER-IN-LAW , 
FATH ER-IN -LAW , GRANDFATHER, G R A N D ­
MOTHER OR ANY RELATIVE LIVING WITH THE 
EMPLOYE.
ARTICLE XIV
Transportation
In the event of a temporary transfer at the Com­
pany’s request, the employe will be reimbursed for 
such transfer on the basis of commercial travel con­
veyances.
ARTICLE XV
Holidays
A. The following days, or days celebrated in lieu 
thereof shall be considered legal holidays:
New Years Day 
Fourth of July 
Thanksgiving Day 
Memorial Day 
Labor Day 
Christmas Day 
Veterans Day
IN STORES WHERE AREA SUPERMARKET 
COMPETITION DOES NOT CLOSE ON VETERAN’S 
DAY, OR A DAY CELEBRATED DURING THAT 
WEEK IN LIEU OF VETERAN’S DAY, EMPLOYEES 
WILL WORK THEIR REGULAR SCHEDULE THAT 
WEEK, BUT WILL BE PAID HOLIDAY PAY AS 
PROVIDED BELOW. --------------------------
B. DURING A WEEK IN WHICH ONE OF THE 
ABOVE HOLIDAYS OCCUR, FULL TIME EMPLOYES, 
INCLUDING UNION MEMBERS TEMPORARILY HOLD­
ING A NON-UNION POSITION, WHO WORK THE 
SCHEDULED WORK DAY BEFORE AND THE SCHED­
ULED WORK DAY AFTER THE HOLIDAY SHALL 
RECEIVE EIGHT (8) HOURS PAY IN ADDITION TO 
THE HOURS WORKED. ANY FULL TIME EMPLOYE 
WHO WORKS A PART OF THE WEEK AND IS AB­
SENT DUE TO PROVEN ILLNESS, WILL ALSO RE-
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CEIVE HOLIDAY PAY. ANY FULL TIME EMPLOYE 
ON VACATION DURING A HOLIDAY WEEK WILL 
RECEIVE THE HOLIDAY PAY. OVERTIME AT THE 
RATE OF TIME AND ONE-HALF WILL NOT BE PAID 
IN HOLIDAY WEEKS UNTIL THE TIME ACTUALLY 
WORKED EXCEEDS THE NORMAL WORK WEEK. 
FULL TIME EMPLOYES WILL NORMALLY WORK 
THEIR FULL WORK WEEK AND RECEIVE THE 
HOLIDAY PAY IN ADDITION THERETO. PART TIME 
EMPLOYES WHO WORK ANY PART OF A HOLIDAY 
WEEK, SHALL BE PAID A PRO RATA ALLOWANCE 
FOR THE HOLIDAY BASED ON THE AVERAGE 
NUMBER OF HOURS WORKED IN THE FOUR (4) 
WEEKS IMMEDIATELY PRECEDING THE HOLIDAY 
WEEK.
ARTICLE XVI
Vacations
A. Regular full time employes shall be granted va­
cations with pay on anniversary of contirumus employ­
ment as follows: :■ :  ' Z K ' ?
1 year 1 week IQ
3 years 2 weeks ' J -
10 years 3 weeks
20 Years 4 weeks ___ ^
B. The time of vacation shall be fixed $y tne Com-^ 
pany at any mutually convenient time during the cal­
endar year. In the event of conflict in requests of 
employes for vacation time otf, preference shall be 
given in order of seniority.
C. Arrangements must be made to permit employes 
to enjoy earned vacation between the actual employ­
ment anniversary date and the end of the calendar 
year in which it occurs. Where necessary, vacations 
due in the months of November and December may be 
carried over to January of the following year.
D. After an employe has qualified for his first one 
week vacation, he automatically qualifies for future 
one week vacations as of January 1st of each year.
E. After an employe has qualified for two weeks 
vacation, he automatically qualifies for future two week 
vacations as of January 1st of each year.
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F. After an employe has qualified for three weeks 
vacation, he automatically qualifies for future three 
week vacations as of January 1st of each year.
G. After an employee has qualified for four weeks 
vacation, he automatically qualifies for future four 
week vacations as of January 1st of each year.
H. If an employe qualifies for vacation on January 
1st and is due to complete service necessary for addi­
tional vacation time later in the year, he may take the 
time earned on January 1st early or wait and take all 
vacation time together.
I. If an employe who has not taken the vacation 
earned by his service, leaves the employ of the Com­
pany (regardless of whether or not he gives notice) or 
is separated for any reason other than dishonesty, he 
will receive his vacation pay at the time of leaving.
J. Leaves totaling less than ninety (90) days in 
any calendar year shall not affect vacation rights. 
ANY TYPE OF LEAVE, INCLUDING LEAVES OF 
ABSENCE FOR MILITARY SERVICE, TOTALING 
MORE THAN NINETY (90) DAYS IN A CALENDAR 
YEAR SHALL HAVE THE FOLLOWING EFFECT 
UPON VACATION EARNED THAT YEAR:
Leave of more than ninety (90) days but not 
over one hundred eighty (180) days shall re­
duce vacation and vacation pay 25%.
Leave of more than one hundred eighty (180) 
days but not over two hundred seventy (270) 
days shall reduce vacation and vacation pay 
by 50%.
Leave of more than two hundred seventy 
(270) days shall disqualify for vacation.
K. Part time employes who have worked a minimum 
of five hundred twenty (520) hours in the fifty-two 
(52) weeks preceding their anniversary date shall be 
paid a vacation allowance on anniversary of employ­
ment, the amount of which shall be determined by 
dividing by fifty-two (52) the total of hours worked in 
the year preceding the anniversary date. Actual time 
off, if requested, may be taken at a mutually convenient
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time during the current calendar year. Part time em­
ployees will not be required to take vacation time off 
unless they so desire.
L. VACATION ALLOWANCE FOR RETURNED 
SERVICE MEN AND WOMEN WILL BE DETER­
MINED IN THE MANNER AS SET FORTH IN THE 
ABOVE PARAGRAPHS.
ARTICLE XVII
Laundry
The Company agrees to furnish, without charge, all 
coats, aprons and equipment necessary during hours 
of employment.
ARTICLE XVIII
Apprentices
Each Meat Department may employ at least one 
Apprentice and in addition, another Apprentice may 
be employed for each three (3) Journeymen employed 
in the Department. A  Head Meat Cutter is considered 
a Journeyman for the purpose of this Article. Female 
Meat Clerks are not considered Apprentices for the pur­
pose of this Article.
ARTICLE XIX
Rules
A. The Company may at any time discharge any 
worker for dishonesty, intoxication or gross insubor­
dination. The Union may file a complaint with the 
Company asserting that the discharge of the worker 
was improper. Such complaint must be taken up within 
two (2) weeks for adjustment and if the Union and the 
Company fail to agree within forty-eight (48) hours, it 
shall be referred within twenty-four (24) hours to the 
Board of Arbitration. Should the Board of Arbitration 
determine that such worker was wrongfully discharged 
and direct his reinstatement, the Company will rein­
state such worker and pay him compensation at his 
regular rate for the time lost.
B. The Union agrees to cooperate in correcting in­
efficiencies of members which might otherwise necessi­
tate discharge.
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C. Any employe who enters into a business com­
peting with the Employer will be subject to discharge.
ARTICLE XX
Seniority —  Promotions —  Layoffs
A. In layoffs, transfer, re-hiring, promotion from 
part time to regular employe and promotions, the 
principle of seniority shall apply. PROMOTION FROM 
PART TIME TO FULL TIME SHALL BE ON AN 
AREA BASIS. Seniority shall be on an area basis 
and be determined by the total Company service of the 
employe with regard to his experience, ability to per­
form the work and physical condition. All circum­
stances being reasonably equal, length of service shall 
be the controlling factor. In the matter of promotions 
or transfers from one type of work to another, the 
Company shall have the right to exercise its own judg­
ment in respect to ability, experience and physical con­
dition and will consider seniority in all 6uch cases, as 
well as suggestions and recommendations made by the 
llnion. In the event of layoff of a full time employe, 
the youngest full time employe (male or female) in 
the store where a layoff occurs may replace only the 
youngest full time employe of the same sex within the 
same seniority unit. A full time employe to be laid 
o ff may replace a part time employe of the same store 
only. A part time employe to be laid off may not re­
place a part time employe of another store.
PART TIME EMPLOYES LAID OFF SHALL BE 
GIVEN CONSIDERATION FOR OPENINGS IN THE 
GEOGRAPHIC AREA BEFORE NEW PART TIME 
EMPLOYEES MAY BE HIRED.
An employe who is transferred by the Company from 
one store to another shall retain his original seniority.
An employe who is transferred at his own request 
from one store to another shall establish a new seniority 
as of the date the transfer becomes effective and the 
employe shall retain this new seniority for a period of 
six (6) months after which period he shall revert to his 
original seniority prior to trnasfer.
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B. Where promotion or transfer is necessitated by 
a returning veteran being re-employed, the Company 
seniority shall prevail with fitness and ability being the 
first consideration.
C. Students working after school shall not be eligi­
ble for seniority rating. Part time employes holding 
other regular jobs shall have no seniority and shall be 
the first to be laid off in any case.
D. If an employe is called back to work after a lay­
off and does not report within one week or if an em­
ploye is laid off continuously for a period of six (6) 
months, seniority shall be broken.
E. If a regular employe is permanently laid off or 
is discharged, he shall receive a week’s notice or a 
week’s pay in lieu of notice except in cases of dis­
charge for the reasons set forth in the first sentence 
of Article XIX - Paragraph A.
F. DEPARTMENT HEADS IN NEW STORES ARE 
TO BE SELECTED ON AN OVERALL BASIS BY 
SENIORITY WITHIN THE SUPERINTENDENT’S 
DIVISION.
G. FOR THE PURPOSE OF SENIORITY FORMER 
STAR MARKET EMPLOYES, WHO WERE EMPLOY­
ED WHEN LOBLAW INC. ACQUIRED STAR MARK­
ETS, SHALL HAVE ORIGINAL SENIORITY ONLY 
AMONG THEMSELVES. IF A FORMER STAR 
MARKET EMPLOYE IS TRANSFERRED INTO A 
SO-CALLED “ LOBLAW” STORE, HIS SENIORITY 
DATE, FOR LAYOFF AND PROMOTION ONLY, 
SHALL BE AUGUST 10, 1959. THE FORMER STAR 
MARKETS WILL COMPRISE A SEPARATE SEN­
IORITY UNIT.
H. Seniority Areas. (See Schedule “ B” ).
ARTICLE XXI
Leaves of Absence
A. An employe may, upon written application, be 
granted a leave of absence not to exceed ninety (90) 
days, however, leaves of absence will not be permitted
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for the purpose of trying out another job. Female em­
ployes on maternity leave may be granted two (2) ex­
tensions of ninety (90) days each, if desired.
B. Any member of the Union who is elected to a 
permanent office or who must take a temporary leave 
of absence because of being appointed a delegate to 
any Union activity, shall be granted a leave of absence 
and shall accumulate and retain seniority on the job in 
which employed at the time of such “ leave”.
ARTICLE XXII 
No Strike —  No Lockout
There shall be no strikes, lockouts, or stoppages of 
work of any kind pending the handling of differences 
or complaints in accordance with the Arbitration Pro­
cedure. The Union agrees that it will not refuse to 
cross a picket line until same has been duly sanctioned 
by the International President of the Amalgamated 
Meat Cutters and Butcher Workmen of North America - 
Chicago, Illinois and until the Company has been of­
ficially notified by the Union.
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ARTICLE XXm  
Grievances and Arbitration
A. The Union shall have the right to designate a 
job steward and an alternate when necessary, to handle 
such Union business as may from time to time be dele­
gated to them by the Union executive board and to 
handle disputes and complaints that arise over the 
interpretation or application of the rules as specified 
in this Agreement. Any dispute over the interpretation 
or application of the terms of this Agreement may be­
come the subject of conference as follows:
1. Between the Store Steward and the Store 
Manager.
2. In the event of failure to adjust the com­
plaint, the Union District Business Agent 
shall discuss it with the District Super­
visor.
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3. If this discussion fails to bring about a 
satisfactory settlement, the complaint shall 
be referred to the Financial Secretary of 
the Union, who will discuss it with the 
Division Superintendent.
4. If this discussion fails to bring about a 
satisfactory settlement, the complaint shall
be referred to the President of the Union, f 
who will discuss it with a Labor Relations 
Officer of the Company. \
5. In the event that this meeting fails to settle 
satisfactorily the complaint, it shall be re­
ferred to the Board of Arbitration.
B. Any, and all, disputes, grievances or controver­
sies arising between the parties to this Agreement shall 
be submitted to the Board of Arbitration in the event 
satisfactory adjustment cannot be made between the 
parties, with the understanding that such disputes, 
grievances and controversies must be brought to the 
attention of the party concerned in writing within thirty 
(30) days after the incident occurs, if the incident is 
to be considered cause for grievance. This time limit, 
however, shall not apply in cases of incorrect applica­
tion of wage schedules. Arbitration as in this Agree­
ment contemplated shall be by an Arbitration Board 
consisting of one representative of the Company and 
one representative of the Union. The Board is to be 
selected within two (2) days after representatives of 
the Union and the Company fail to reach a decision 
acceptable to both parties on the question involved. 
Should the Arbitration Board fail to agree, a third 
member shall be appointed by the Director of the U. S. 
Conciliation Service upon application by either party. 
The third member of the Board shall be the one who 
represents neither the Union nor the Company and 
shall be the Chairman and presiding officer of the 
Board. The Board shall convene within ten (10) days 
following its formation and shall, upon notice to both 
parties, hear the evidence relating to the controversy.
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Neither party shall consume more than two (2) days in 
presenting its evidence. The arbitrators shall have no 
authority to add to, subtract from, change or modify 
any provision of this Agreement, but shall interpret 
the existing provisions of this Agreement and apply 
them to the specific facts of the grievances, controver­
sies or disputes. Before submitting a difference to the 
three (3) man Arbitration Board, the parties shall set 
forth in writing the specific issues to be arbitrated and 
the Board shall confine its award to such submission 
Agreement. The majority decision of the Board shall 
be binding upon the Union and the Company and it 
shall be submitted in writing within ten (10) days after 
the conclusion of the Hearing, unless the time be ex­
tended by mutual agreement of the Company and the 
Union. There shall be no work interruption of any 
kind, pending the decision of the Board of Arbitration. 
The expense of the third member of the Board shall 
be shared equally by the parties hereto.
ARTICLE XXIV 
Health and W elfare
A. THE COMPANY WILL CONTINUE TO PRO­
VIDE GROUP HOSPITALIZATION AND SURGICAL 
BENEFITS AS SHOWN BELOW COVERING REGU­
LAR FULL TIME EMPLOYES AND THEIR ELI­
GIBLE DEPENDENTS EFFECTIVE ON THE 1st OF 
THE MONTH FOLLOWING THE COMPLETION OF 
TWELVE (12) WEEKS OF REGULAR FULL TIME 
EMPLOYMENT.
1. BLUE CROSS HOSPITALIZATION INSUR­
ANCE WITH THE HOSPITAL SERVICE 
ASSOCIATION OF WESTERN PENNSYL­
VANIA ON THE 70 DAY, SEMI-PRIVATE
PLAN.
2. BLUE SHIELD MEDICAL -  SURGICAL 
PLAN “A” .
THE ENTIRE COST OF THESE BENEFITS, PLUS 
THE PRESENT COMPANY GROUP LIFE INSURANCE 
COVERAGE. WILL CONTINUE TO BE PAID BY THE 
COMPANY.
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B. EMPLOYES OF THE COMPANY WHO RETIRE 
AS MEMBERS OF THE EMPLOYES’ RETIREMENT 
PLAN OF LOBLAW INC., SHALL CONTINUE TO BE 
COVERED BY BLUE CROSS AND BLUE SHIELD, 
BUT NOT THEIR DEPENDENTS. UPON RETIREMENT 
THEIR GROUP LIFE INSURANCE WILL BE REDUCED 
BY 10% AS OF THE FIRST ANNIVERSARY OF THE 
DATE OF COMMENCEMENT OF RETIREMENT, AND 
ON EACH ANNIVERSARY THEREAFTER, UNTIL 
THEIR AMOUNT OF INSURANCE SHALL BE EQUAL 
TO 50% OF THE AMOUNT FOR WHICH THEY WERE 
INSURED IMMEDIATELY PRIOR TO THE FIRST RE­
DUCTION, BUT IN NO EVENT LESS THAN $1,000. 
THE COMPANY WILL CONTINUE TO PAY THE EN­
TIRE COST OF THIS PROTECTION.
C. In the event of absence because of illness or 
injury full time employes shall be paid in accordance 
with the following schedule for necessary time off.
Working Days
Continuous Service
Less than 3 months 
3 months to 1 year
1 to 2 years
2 to 5 years 
5 to 10 years 
Over 10 years
Per Calendar Year
none
2 full days — 10 half days 
7 full days — 15 half days 
12 full days — 25 half days 
22 full days — 35 half days 
32 full days — 45 half days
Lost time allowances shall be counted from the first 
day for industrial accidents and from the fourth day in 
other cases. Employes may be required to furnish a 
Doctor’s Certificate stating that the absence was neces­
sary because of illness or injury. Where Workmen’s 
Compensation is involved, the Company shall pay the 
difference between the amount received as Workmen’s 
Compensation and the amount called for by the above 
schedule. Lost time allowances shall not be cumula­
tive from year to year.
ARTICLE XXV , ^
Jury Duty
A full time employe when serving as a juror shall be 
paid the difference between the amount he receives as
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a juror and his normal week’s pay provided he makes 
himself available for work within his regular work 
schedule when not occupied with jury duty.
ARTICLE XXVI
Salesmen
Salesmen for outside companies shall not be permit­
ted to do work in the store normally done by store em­
ployes, except when opening a new or remodeled 
store.
ARTICLE XXVn
Legislation
In the event that legislation is passed by the Federal 
or State governments which voids provisions of this 
Agreement, such provisions shall be considered void 
by both parties.
ARTICLE XXVIII
Safety
A. NO POULTRY IS TO BE CUT ON A POWER 
SAW.
B. WHERE MACHINES SUCH AS MEAT GRIND­
ERS, SAWS AND CUBING MACHINES ARE EQUIP­
PED WITH GUARDS FOR THE PROTECTION OF 
THE EMPLOYES, SUCH GUARD'S MUST BE USED.
ARTICLE XXIX
Termination
A. THIS AGREEMENT SHALL BE IN FULL 
FORCE AND EFFECT FROM NOVEMBER 29, 1959 
TO 12:01 A.M. DECEMBER 3,1961 AND SHALL CON­
TINUE IN FULL TORCTT AND EFFECT FROM 
YEAR TO YEAR THEREAFTER UNLESS WRITTEN 
NOTICE OF DESIRE TO CHANGE OR MODIFY 
THIS AGREEMENT IS SERVED BY EITHER PARTY 
UPON THE OTHER SIXTY (60) DAYS PRIOR TO 
THE ANNUAL DATE OF EXPIRATION. WITHIN 
TEN (10) DAYS OF RECEIPT OF SUCH NOTICE, 
THE PARTIES SHALL MEET IN CONFERENCE 
FOR THE CONSIDERATION OF SUCH CHANGES 
OR MODIFICATIONS.
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B. IN WITNESS WHEREOF, the parties have caus­
ed duplicate copies hereof to be executed by their duly 
authorized officers th is .......... . day of January, 1960.
FOR THE COMPANY:
LOBLAW INC.
Secretary-Treasurer
FOR THE UNION:
AMALGAMATED FOOD EMPLOYES UNION 
Local No. 590 — AMC and BW of NA
SCHEDULE “A”
A. WAGE RATES:
EFFECTIVE NOVEMBER 29, 1959 THE HOURLY 
RATES OF EMPLOYES ON THE PAYROLL NO­
VEMBER 28, 1959 SHALL BE INCREASED TWELVE 
AND ONE-HALF (121c) CENTS PER HOUR AND 
EFFECTIVE NOVEMBER 27, 1960 THE HOURLY 
RATES OF EMPLOYES ON THE PAYROLL NOVEM­
BER 26, 1960 SHALL BE INCREASED TEN (10c) 
CENTS PER HOUR EXCEPT IN CASES WHERE 
RATES ARE BASED ON VOLUME OF SALES. IN 
WHICH CASE THE VOLUME OF SALES SHALL 
DETERMINE THE RATE TO BE PAID.
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THE FOLLOWING MINIMUM RATES SHALL BE 
PAID DURING THE TERM OF THIS CONTRACT. 
CLASSIFICATION 
Head Clerk
RATES EFFECTIVE 
11-29-59 11-27-60
Ave. Weekly Sales Per Hr. Per Wk. Per Hr. Per Wk. 
$ 6,500. - $12,000. $2,478 $ 99.10 $2,578 $103.10
12,000. - 18,500. 2.703 108.10 2.803 112.10
18,500. - 25,000. 2.853 114.10 2.953 118.10
OVER 25,000. 2.953 118.10 3.053 122.10
Head Clerks (Grocery and Produce). Rates based on 
sales shall be determined by the average sales during
the fifty-two (52) weeks preceding the Contract effec­
tive date.
In new or remodeled stores rates based on sales shall be 
determined by the average weekly volume in the first 
twelve (12) weeks following opening week.
There shall be two (2) Head Clerks in stores with total 
weekly sales exceeding $12,000 per week.
A MALE GROCERY CLERK KNOWN AS A “ THIRD 
MAN”, SHALL RECEIVE FIVE ($5.00) DOLLARS 
PER WEEK OVER HIS REGULAR RATE OF PAY 
IN A STORE WHEN HE CARRIES STORE KEYS 
FOR PURPOSES OF LOCKING UP AT NIGHT OR 
OPENING THE STORE IN THE MORNING IN THE 
ABSENCE OF THE REGULAR MANAGER OR A 
HEAD CLERK. WHETHER OR NOT A “ THIRD 
MAN” IS USED SHALL BE AT THE DISCRETION 
OF THE COMPANY.
Male Clerk
1st year $2,053 $82.10 $2,153 $ 86.10
2nd year 2.153 86.10 2.253 90.10
3rd year 2.203 88.10 2.303 92.10
Thereafter 2.290 91.60 2.390 95.60
Female Clerk
1st year $1,845 $73.80 $1,945 $77.80
2nd year 1.958 78.30 2.058 82.30
3rd year 2.008 80.30 2.108 84.30
Thereafter 2.108 84.30 2.208 88.30
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Head Cashier (Flat Rate)
Average Weekly Sales
Below $15,000 $2,250 $90.00 $2,350 $94.00
$15,000 to $25,000 2.325 93.00 2.425 97.00
$25,000 and over 2.475 99.00 2.575 103.00
Pay differential for family fair (home center head), 
determined each week, based on the weekly volume of 
family fair department sales:
Family Fair Weekly Sales Pay Differential
Less than $1,200 None
1,200 - $3,500 $ 6.00 over contract rate
3,500 - 5,000 8.00 over contract rate
OVER 5,000 10.00 over contract rate
The family fair department head shall be paid no 
more per regular work week than the combined amounts 
called for under the length of service schedule, plus the 
schedule of family fair department weekly volume of 
sales, as set forth above or the regular weekly rate, 
whichever is greater.
CLASSIFICATION
Head Meat Cutter
Average Weekly Meat Sales
$ 3,000 or less $3,028 $121.10 $3,128 $125.10
3,001 - $ 5,000 3.228 129.10 3.328 133.10
5,001 - 8,000 3.315 132.60 3.415 136.60
8,001 - 12,000 3.390 135.60 3.490 139.60
12,001 - 15,000 3.453 138.10 3.553 142.10
15,0001 and over 3.528 141.10 3.628 145.10
Head Cutter rates shall be based on the average weekly
meat sales for the fifty-two (52) weeks preceding the 
Contract effective date.
Head Cutters in new stores or remodeled stores shall be 
paid on the basis of the average sales of the first twelve 
(12) weeks following opening or remodeling.
The First Cutter will be paid $5.00 extra pay per week 
when he acts as Head Cutter in the absence of the regu­
lar Head Cutter.
BACK ROOM CUTTER
$2,765 $110.60 $2,865 $114.60
PART TIME CUTTER
$2,765 ------  $2,865 ------
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Apprentice Meat Cutter
1st 6 months 
2nd 6 months 
3rd 6 months 
4th 6 months 
Thereafter 
Part Time Clerks
1st 6 months 
2nd 6 months 
Then
$2,015 $80.60 $2,115 $ 84.60
2.140 85.60 2.240 89.60
2.203 88.10 2.303 92.10
2.328 93.10 2.428 97.10
FULL RATE IF QUALIFIED
(Rates Per Hour)
Male Female Male Female
$1,865 $1,815 $1,965 $1,915
1.915 1.865 2.015 1.965
2.015 1.915 2.115 2.015
After 2,080 hours of employment, part time clerks will 
be paid the second year full time hourly rate.
B. A PREMIUM OF TWELVE AND ONE-HALF 
(12% c) CENTS PER HOUR WILL BE PAID FOR HOURS 
WORKED AS OPERATOR OF SEMI-AUTOMATIC 
WRAPPING MACHINES IN THE MEAT DEPART­
MENT.
C. WHEN AN EMPLOYE IS REGULARLY ASSIGN­
ED TO NIGHT STOCKING HE WILL RECEIVE A 
TWENTY (20c) CENT PER HOUR DIFFERENTIAL 
FOR ALL HOURS WORKED AFTER THE STORE IS 
CLOSED. HE WILL NOT BE SUBJECT TO THE NIGHT 
PREMIUM PAY AS OUTLINED IN SCHEDULE “ A” , 
PARAGRAPH D.
D. Any full time employe who works more than twc 
(2) nights in any one week past 6:15 P. M. shall be paid 
overtime at the rate of one and one-half times his regu 
lar straight time hourly rate for all hours worked past 
6:15 P. M. on nights other than the first two (2) nights 
so worked. This paragraph does not apply to night 
stockers.
E. FULL TIME EMPLOYES REDUCED BY THE 
COMPANY TO PART TIME STATUS WILL RETAIN 
THE HOURLY RATE WHICH THEY WERE RE­
CEIVING AS FULL TIME EMPLOYES FOR SUCH 
PERIOD OF TIME AS THEY REMAIN PART TIME. 
IT IS NOT MANDATORY FOR THE COMPANY TO 
REDUCE AN EMPLOYE FROM FULL TIME TO 
PART TIME AT THE REQUEST OF THE EM-
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PLOYE. HOWEVER, IF SUCH A REQUEST IS 
GRANTED, THE EMPLOYE SHALL CONTINUE TO 
BE PAID THE FULL TIME RATE. IF THE COM­
PANY REFUSES TO REDUCE AN EMPLOYE TO 
PART TIME AND, AS A RESULT, THE EMPLOYE 
TERMINATES AND AT A FUTURE DATE AC­
CEPTS PART TIME WORK, THE RATE OF PAY 
SHALL BE THE STARTING RATE OF PART TIME 
EMPLOYES.
F. An employe, acting as relief for, and filling the 
job of Head Meat Cutter or Head Clerk during a sick 
leave, vacation or leave of absence, shall receive the 
minimum rate for the job, provided such relief is for 
a period of more than three (3) days. It shall be 
mandatory to fill these vacancies whenever a quali­
fied employe is available.
G. Except in stores with Meat Departments em­
ploying five (5) or less people, a Meat Cutter or an 
Apprentice Meat Cutter must be on duty when the 
store is open for business. This does not include rest 
periods or lunch periods.
H. It is agreed that to simplify the process of 
granting increases based on length of service, all such 
increases which become due in any calendar month 
shall be made effective as of the first day of the week 
in which the 15th of the month occurs.
I. TIME LOST DUE TO LAYOFF, ILLNESS OR 
OTHER ABSENCE IN THE FIRST YEAR OF EM­
PLOYMENT IN EXCESS OF A TOTAL OF NINETY 
(90) DAYS SHALL NOT BE COUNTED IN DE­
TERMINING LENGTH OF SERVICE WAGE RATES.
J. Female Meat Clerks shall take meat or fish, cut 
by a Meat Cutter, weigh it, insert price tag, place in 
trays or locker boards and enclose all in a cellophane 
wrapper, which will be sealed by her. She shall place 
this meat or fish in a self service case and rotate same 
in the case.
She shall use a slicing machine for luncheon meats 
and cheese, or a knife to cut liverwurst, cheese or any 
other luncheon meat which cannot be run through a 
slicer.
She may do all other work in the Meat Department 
not normally performed by Meat Cutters or Apprentice
2 3
Meat Cutters, including cleaning of cases, work tables 
or any other house cleaning chores required in the 
Meat Department.
SCHEDULE “B”
Seniority areas are as
AREA No. 1
Meadville
Titusville
Franklin
Oil City
Butler
follows:
AREA NO. 5 
Aliquippa 
Pines Plaza 
McKnight Road 
Ambridge 
New Brighton 
Etna
AREA NO. 2 AREA NO. 6
Steubenville Indiana
Weirton Kittanning
East Liverpool (Dresden) Greensburg 
East Liverpool (Bradshaw) New Kensington
Springdale
AREA NO. 3 
Clairton Blvd. 
Washington 
Donaldson Crossroad 
McKees Rocks 
Curry Road 
Vanadium 
Fort Couch Road 
Brownsville Road 
Library Road
AREA NO. 4
Brushton Avenue 
Shakespeare Street 
Browns Hill Road 
12224 Frankstown 
East Hills Shopping 
McKeesport
AREA NO. 7
Brownsville, Pa.
Uniontown
Connellsville
Charleroi
Mor.essen
AREA NO. 8 
Baden
Murray Avenue 
Center Avenue 
711 Cochran Road ' 
Center Highland Avenue 
9012 Frankstown 
425 Perry Highway 
Monroeville 
Bridgeville 
New Kensington 
(9th & Barnes)
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Budget Bureau No. 44-R003.ll 
Approval Expires March 31. 1962
U. S. DEPARTMENT OF LABOR
BUREAU O F LABOR STATISTICS
W a s h i n g t o n  25, D . C .
December 9, I960
Mr. Clifton C. Caldwell
Amalgamated Meat Cutters and Butcher Workmen, 
Local #590 
700 Clark Building 
Pittsburgh 22, Pennsylvania
Dear Mr. Caldwell:
V t l
We have in our file of collective bargaining agreements a copy of your 
agreement with Loblaw, In c . covering stores in Pennsylvania, Ohio and West Virginia. 
This agreement expired November 1959*
Would you please send us a copy of your current agreement— with any 
supplements and wage schedules— negotiated to replace or to supplement the ex­
pired agreement. If your old agreement has been continued without change or if 
it is to remain in force until negotiations are concluded, a notation to this effect 
on this letter will be appreciated.
In addition, please provide the information requested below. You may 
return this form  and your agreement in the enclosed envelope which requires no 
postage.
I should like to remind you that our agreement file is open to your use, 
except for material submitted with a restriction on public inspection.
Very truly yours,
If more than one agreement is enclosed, please provide information separately  
for each agreement on the back of this form .
1. NUMBER OF EMPLOYEES NORM ALLY COVERED BY AGREEMEN //s 'o
2. Number and location of establishments covered by agreement ^
3. Product, service or type of business
If previous agreement has been extended without change, indicate new
La .expiration
f C - t v  *  *
